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COMMUNICATTON

From:; Washicnaw County Coalition Againct Apartheld .
To: To: The Board of Regonts of the University of Michigan

Date: 15 karch 1979

Subject: South Africa Jasue: The Real Urdate

Introducticn

In March 1973, the Soard of Regents passed a resclution on the University's
investments in corporations doing business in 3outh Africa which stated that tne
University would:

1. send a letter to all corporations in which 1t holds stock asking them for:
a) affirmation of the Sullivan Principles
b)) corporate encouragement to endorse the enhancement of pelitical, seconocnic,
and secial rights for all of the corporaticns' employees in Couth Alricz.
c) regular reports to publicly disclose corporate progress toward achievenents
in these matiers,

2. vote 1ts stock in favor of any shareholder proxy which supported ithat coal,

3, send a letter to all banks asking them only to make or increase loans to Zouth
4frica which would be rcenditional upon goverrmental action to end apartheid,
Banks are also asked to describe the relevant conditions ot the loans and how
they would tend ito end apartheld.

4. vote for any shareholder proxy which supported that goal and withdraw deposits
and discontinue Durcna51ng short term money market instruments in banfu whicn
viclale ithe Regents' guidelines.

5. sell shares in any corporation which does not "within a reasonable period of
time take reasonable steps” to comply with the Sullivan Princivles, corperatc
encouragement, and regular reports,

One year has passed and the Regents have Leen asxed to provide the University
community with an update on their South Africa policy. The W,0.C.A. has teoon
informed that a Regenis' Communication entitled “South Africa csue_quatc” 355
in Qctober 1978 consiituies the yearly review of the corporations in which ihe
University of Michigan holds stocx. This review includes a sumpary of lhe roo
ponses of the banks and corporations to the Universiiy's letiers -- mosti of winoh
vas already publicly available through the Investor Responsitility Hesearah
Center (to whose publications the iniversity sutccrites at the cost of several
thousand dollars per year) and a list of the Sullivan Frineiples. The lUnivereity
appears to be satisfied with all the responses excebl that ol Flist Hational Fand
of Dallas (owned by Firsit Internztional Bancshares, Inc.). ’

The Washtenaw County Coalition Against Apartheid, having reviewed:

- the responses of ihe corporations and tarks te the University of Michigan

- all materials from the IRRC Zouth African Review Service received by the Universii,
to date

- the responses of the corporations to previous U.S5. Copgressional surveys

- substaniial additional materisls on the role orf U.0, corporations in Douth arrlean,
published by the United Nations and oiher institutiouns,

is not satisfied with the actions taken to date by the University of Michigan
Board of Regenis on this issue and it is the purpose of this communication to
cutline cur objections.
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Problems Inherent in the Regents’ Resolution

1) It is not comprehensive because it fails to include corporations in which
the University holds bonds.

2) Re: The letter to the corporations

a) almost all corporations affirm the Sullivan Principles and this information
was already publicly available.

b) "Corporate encouragement to endorse the enhancement of political, economic
and social rights for all the corporations' employees in South Afriea” has
no specific, quantifiable meaning and is redundant if the corporations have
already agreed to Sullivan Principle VI.

c) most of cur corporations have not yetl produced regular, comprehensive reports
on their activities in South Africa and the letter from the University of
Michigan did 1lltile to elicit compliance with this goal.

3) Re: The letter to the banks

a) information on bank loans to South Africa was already avallable through the
Corporate Data Exchange Handbock, "U.S. Bank Loans to South Africa”,

b) the Resolution is rot comprehensive because it does not include loans made
by banks in the South African private sector,

¢) neither the banks involved nor the University of Michigan have defined what
criteria shall be used in determining what constitutes "action which shall tend
to end apartheid”.,

4) Because this part of the resolution rests on the above-mentioned criteria, it
is alse vague.

5) Neither Revd. Sullivan, nor the corporations, nor the University of Michigan
have defined what constitutes a "reasonable period of time" or "reasonable steps"
in implementing the Sullivan Principles. In fact, a critical gap in the Sul-
livan Principles is precisely their failure %o set any standards or any time-
table for achieving those standards.

These problems which are inherent in the phraseology and mode of implementation
of the March Regents' Resolution already mrovide ample Justification for the need
to re-evaluate University policy on these matters, but let us continue now with
more substantive issues.

The Information Gap

The March Regents Resclution siates that the University will sell its shares
in any corporation which does not move towards implementation of the Sullivan
Frinciples. One salient problem with such a strategy is the information gap:
for many corporations compliance has not even been ascertained, let alone whether
such compliance is taking place within "a reasonable period of time”. Let us
examnine this gap in greater detail:

1. The 1973 House Subcommittee on Africa survey
222 questionaires wetre senit out. 125 firms did not respond at all, 35 ac-
knowledged receipts but did not reply. Ten firms said they would send the
questionaire in later but never did. 52 firms (ox 23%) gave remotely useful

responses; 26 of these responses were characterized as "non-responsive" by
the Subcommittee, Effective response rate: 26 corporations, or 11i,5%.
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The 1978 Senate Subcommittee on African Affalirs survey

In Cotober 1976, gquestionaires were sent to the 312 firms on the American
Consulate list. 205 responses were received., 0Of these: 20% did not respond
at all; 30% provided nearly all the data. The rest eithsr declined to com-
plete the guestionaire, filed late, Tound the information irrelevant to them, ete.
The fellowing corporations in which the University of Michigan has holdings
did not respond adequately or at ali to this survey:

Black & Decker

Carnaticn

Dart

FMC Corporation

INA

Joehnson & Johnson

Kimberly-Clark

Owens Corning Fiberglass

G.D. Searle

Trane

U.5. Steel

Weyerhaeuser

The following corporations in which the University of Michigan has holdings
did not complete the questionaire but tried to supply some of the datas
Burroughs Corp.

3M

Sterling Irugs.

This means that approximately one gquarter of the companies in which the University

of Michigan has holdings did not respond adegquately to the 1978 Senate survey.

The Investor Responsibility Research Center South African Review Service
This is the primary source of information which the University of Michigan
is using to evaluate corporate performance in South Africa. The IRRC sent
out surveys to 125 corporations based on assets, number of people employed
and nature of sales and production activities in South Africa. This represents
approximately one third of US corporations involved in South Africa (at maximum),
The IRRC also sent out surveys on bank loans to South Africa to the 90 largest
U.S. barks. 82 corporations have answered the IRRC to date (response rate of
4% . If we consider an adegiiate response to this survey as being a response
which includes the IRRC questionaire, the Sullivan Principles summery report,
or both, we find an effective response rate of 34 corporations (25%).
The following corporations in which the University of Michigan has holdings
never razcelived the IRRC survey:
American Can
Armstrong Cork
Black & Decker
Carrier Corp
Continental Corp
Dana,
Dow Chemical
General TFoods
Getty 01l
Gulf Qil
Halliburton
INA
Owens Corning Fiberglass
Pillsbury
Procter & Gamble
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Shell 01l
Square D
Trane
Weyerhasuser
The following corporations in which the University of Michigan has holdings
received the IRRC survey but no answer has bgen received to date:
American CQyanamid
Carnation
Kellogg
G.D, Searie
(We assume that General Motors and IBM have responded although their respenses
were not included in the materials which we were able to examine in the University
Financial Affairs office).
The following corporations elther refused to respond tc the IRRC or responded
without providing enough information to asceriain corporate performance;
Caltex (Standard Dil of California and Texaco)
Citicorp (as corporation, not as bank)
Colgate Palmolive
Dart
Dupont
FMC Coxop,.
Firestone
Eli Lilly
Merck & Co.
Mobkil
Owens Illinois
Security Pacific (as corporation)
Sterling Drugs
U.8., Steel
Warner Lambert
The following corporations provided nelther the IRRC survey, nor the Sullivan
Principles summary report but gave enough information (not standardizable):
General Electric (1978 only)
Kimberly-Claxrk (1978 only)
Xerox (1978 only)
The following corporations provided either ithe IRRC survey or the Sullivan
Principles summaxry repori but only for 1978:
Abbot Laboratories
CPC International
ITT
Johnson & Johnson
3M
Moensanto
Smithkline
Union Carbide .
The following corporations provided the most effective responses which included
reports from previous years to 1978:
Bristol Myers
Burroughs
Caterpillar Tracter
Deere & Co.
Fas tman Kodak



3. (cont.)

Exxon

Ford - )

(General Motors)

(IBM).

Pfizer

Only 20 of the corporations in which the University of Michigan has holdings
have provided an effective response to the IRRC South African Review Service,

The University of Michigan 1978 letter 1o the corporations

a) Because the March Regenis resolution specified that the University should

review only those corporations in which the University has stock, the

following corporations did not receive letters: American Can, Bristol Myers,

Carnaticn, Deere & Co., FMC Coxp., Smithkline, Standard 0il of California,

U8, S3teel, Xerox.

Due to the lists employed and to the late purchase of stock (in the case of

General Electric) the following corporations received ne letter: Armstrong

Cork, Carrier Corp, Continental Corp, Dana, Dupont, General FElectric, Getty

0il, Gulf 0il, Halliburton, Pillsbury, Proctor & Gamble. '

The following corporations were sent letters by the University of Michigan

but no response was recorded in the October update:

Black & Decker

G.D, Searle

Letters sent by the Unlversity of Michigan and response inadeguate:

i) Weyerhaeuser has only stated that it has no manufacturing enterprise in
South Africa. We should verify whther it has a sales venture and take
employment data from there.

11) Shell Oil may be correct in saying that it itself hes no South African
subsidiary but we must consider the activities of its related companies
there,

iii) Texaco should have responded for Caltex.

iv) Owens Illinois, Owens Corring Fiberglass and Square D should have responded
no matier how insignificant they may think they are.

The University of Michigan has falled to get any response from one third of the

corporations in its endowment portfolio which are involved in South Africs

This information gap presents a major Iroblem for the implementation of the

March Regents Resolution because, once we look at the available data, we find that
there is not enough data to ensure compliance with the Sullivan Principles for

30 companies:

Caltex (. tandrd 0il of California and Texaco)

Citicorp

Firestone

Owens Illinois

Warner Lambert

Merck & Co.

Carnation

Dart
G.D. Searle
Trane
Weyerhasuser
FMC Coxrp,.



Owens Corning Fiberglass
INA

U.5., Steel

Black & Decker
Armstrong Cork
Carrier Corp
Continental Corp
Dana

General Poods
Getty 0Oil

Gulf 0il
Halliburton

Shell 0il
Pillsbury

Procter & Gamble
Square D
American Cyaznamid
Kellogg

Goneclusicn: The University of Michigan does not have enough information about

one half the ralevant corporations in its endowment portfolic to ensure that they
are in compliance with the Sullivan Principles. For some of these corporations,
better investlgative work may determine the nature of their labor practices in
South Africa. However, many of these corporations have been given ample oppor-
tuni ty to respond and have falled to do so and there is no guarantee that they
will do so in the near future. This information gap provides an additional
reason why the March Regents Resolution is essentially very difficult te implement
and should be re-evaluated at this iime,

The Principles Progress Report

While for most of ocur corporations, we have no idea whther or not they are
in full compliance with the Sullivan Principles it is still possible to produce
a progress report for those companies on which we have data.

Principle 1: Non-segregation of the races in all eating, comfort and work facilities:
(data taken largely from the IRRC South African Review Service)

Fully desegregated Partially segregated
Caterpillar Tractor Ford Motor
Exxon Abbott Laboratories
Johnson & Johnson Burroughs
Plfizer . GFC International
Eastman Kodak Deere & Co.
3M Monsanto
Xerox Union Carbide
Kimberly-Clark
Kellogg
ITT

Two companies, Union Carbide and ITT, claim that segregated toilet facilities
are required by law in South Africa -- specifically, "Mines and Works Act,
Regulation & (8) 1 and 4 (9) 2",



Principle 2: Equal and fair employment practices for all employees.

Almost all firms which responded effectively to the IRRC provide common
benefits and a non-discriminatory srievance procedure. ¥ost firms do not bargain
with unions, although aprroximately one half of these provide for workers' liaison
committees.

The Sullivan Principles Summery Report (filed by the most effective respondents)
provides no concrete means of. evaluating the most critical category under Principle 2:

"Support the elimination of all industrial racial discriminatory laws which
impede the implementation of equal and fair terms and conditions of employ-
ment, such as abolition of job reservations, job fragmentatiocn, and appren-
ticeship restrictions for blacks and other non-whites.”

From the 1978 Senate survey we know that the following corporations have made no
affort in this direction: Abbott Laboratories, American Express, Calltex, Dow Chemi-
cal, M&T Chemical (American Can), and Monsanto. :

Bastman Kodak, Exxon, Merck & Co., and General Motors have sought and received
exenptions under these discriminatory laws. Bristol Myers, Caterpillar Tractor,
Ford, and IBM have been contacted for violations of laws related to labor practices.
None of our corporations has been fined or prosecuted under these laws.

'Prindigle 3: Equal pay for all employees doing egqual and comparable work for the
same peried of time.

Equal pay for equal work should almost be taken for granted. Most companies
abide by this in theory. The only possible exceptions, according to the 1978
Senate survey, are Mobil and Monsanto {who refused to answer the question on egual
pay), and Kellogg and Smithkline (who stated that they do not pay egually).

In practice, however, equal pay is irrelevant for many of these companies
where blacks and whites are not in the same salary grades, or where newly-mromoted
blacks do not have the same seniority (and hence salary) as whites in the same Jjob
category. The data for specific firms is available in the IRRC Service but is
too detailed to present in this communication.

The final relevant category under Principle 3 states that minimum wages should
be well above the local minimum economic living level. According to the 1978
Senate survey, the following firms were in viclation of this aspect of FPrinciple 3:
American Express, Colgate Palmolive, American Cyanamid, E1i Lilly, Firestone,
Ford. Goodyear, Deere & Co., Kellogg and Smithkline. N '

Principle 4: Tnitiation of and development of training programs that will prepare,
in substantial numbers, blacks and other non-whites for supervisory,
administrative, clerical and technical jobs.

Almost all corporations are training but the fraining tends to be sparse,
haphazard, and generally not oriented towards preparing Africans for supervisory and
managerial roles, Popular training for Africans tends to focus on safety and
literacy, while white employees receive the more lucrative sales and managerial
training. Some corporations'concepts of the scope of this mrinciple are rather
broad . CPC International, for example, states that it has trained 380 blacks in:

"Basic economics -- orientation to Western systems, household budgesting and
health, including family plamning, hire purchase, ete..."

Here again, data on specific firms may be obtained from the IRRC Service.
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Principle 5: Increasing the number of blacks and other non-whites in management
and superviscry positions.

We have already mentioned the fact that most of these corporations (with the
exception of those which have operations in the bantustans) are not engaging in
significant training of black employees for managerial positions. It should
come therefore as no surprise that only three corporations who answered the IRRC
with a Sullivan Principles Summary Report or data which could be translazted into
an equivalent format has blacks or other non-whites among their "managers and official
These corporations are CIC International, 3M and Xerox. For the rest of the
corporations that offered comparable responses, the "managers and officials” level
was 100% white. No corporation in which the University of Michigan holds shares
has yet reported having a black person in direct supervisory position over a white
person, Here again, information on specific firms is very detailed and can be
obtained through the IRRC Service.

Principle 6: Improving the quality of employees' lives outside the work environment
in such areas as housing, transportation, schooling, recreation and
health facilities.

All corporations which have provided adequate responses ars doing something
that pertainsto Frinciple 6, This principle, however, is so open-ended that it
would be absurd to attempt to gquantify corporate responses or aggregate any of the
data provided. General responses include such things as home improvement loans,
educational assistance for the employees' children, and charitable contributions
to schools, hospitals, and foundations. The efforts now being made under
Principle 6 come nowhere near Revd. Sullivan's ideal of:

"education and training of large and telling numbers of blacks and other non-
whites as guickly as possible. The ultimate impact of this effort is intended
to be of massive proportion, reaching millions.”

In summary, for the few corporations on which we have data, we find that com-
pliance with the Sullivan Principles is sketchy at best, especially for the most
significant principles involving training and promotion of black enployees. As
far as the rates of training and promotion over time are concerned, the most slgnifi-
cant conclusion that can be drawn from the company data is that South Africa will
be liberated from apartheid by force long before the U,S. corporations achieve pro-
portional representation of Africans in managerial positions, This is the thirad
reason why the March Regenits Resolution must be re-evaluated at this time.

Legal and Political Obstacles to Disclosure and Implementation of the Sullivan
Principles

We have already mentloned the Mines and Works Act which prohibits desegregated
restroom facilities, There are also numerous Job reservation laws on the books
which were set up with the intent of protecting White jobs, These laws resiriect
the non-white South Africans from performing certain types of skilled labor. A
South African Government Commission is now in the process of reviewing the Jjob
reservation laws.

It is guestionable, however, whether these laws will be repealed in the im-
mediate future. The Nationallist Party was elected into office by whites only
(the other races being legally disenfranchised) and will remain there while it
protects white interests. The backlash against this government attempt to 1i-
beralize the Job reservation laws is already being felt in South Africa where
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white miners walked off their jobs in protest. Interestingly, this strike began
at the 0'Klep copper mine in which Newmont (a U.S, company) has conirolling interests
and is a Sullivan signatory. (New York Times 3/8/79, Detroit Free Press 3/8/79)

There are alsc numercus obstacles to disclosure. PFirst, many of the strategic
industries, eg. petroleum and the nuclear industry, are protected under the Official
Secrets Act of South Africa, which forbids disclosure of many aspects of their
operations, This law has successfully been invoked by Mobil and Caltex to avoid
disclosure on thelr involvement in oil sales to Rhodesia when confronted with a
U.5. Treasury Department investigation.

Second, for some indusiries South African law forbids disclosure if the foreign
equity in the company is less than 50%4. ITT, in its response to the TRRC stated
that the South African govermment advised Altech (with which ITT's Standard Telephone
and Cables S.A. Lid. merged and in which ITT holds 3%.2% equity) that;
"in view of the fact that the forelgn shareholding in your company is less than
50%, it is regretted that permission camnot be granted to your company to
disclose any information."

Note: Altech disregarded South African law in this instance.

Finally, a new law passed June 20, 1978, The Protection of Business Act,
forbids compliance with any attempt from sbreoad to obtain business data. The
Jaw states:
"No person shall in compliance with any order, direction or letters of request
issued or emanating from outside the Republic, furnish any information as to any
business whether carried on in or outside the Republic." (Southern Africa, Oct.'78)

The Washtenaw County Coalition Against Apartheid sees this legislation and the
present political climate in South Africa as serious obstacles to the successful
implementation of the Sullivan Principles strategy. This is the fourth reason
why the March Regents Resolution must be re-evaluated at this time.

Too Little, Too Late

Beyond the rroblems in the March Regents Resolution and the problems with
implementation of a sirategy based on the Sullivan Principles, there are also
some major problems with the FPrinciples themselves. These problems are the
most serious ones which this communication will address and are central to the
Washtenaw County Coalition Against Apartheid’s argument that the University of
Michigan's policy on South Africa must be re-evaluaited at this time.

1. The Principles lack specificity in three critical areas:
a) no standards are set by which corporate performance in all areas except
desegregation is to be evaluated.
b) no timetable is set by which corporate performance in these areas can
be measured.
¢) it is not c¢lear which companies are covered by the Sullivan Principles,
especially:
i) companies in which the U.S. corporations cwn less than 1004 egquity,
ii) companies which have no subsidiaries in South Africa but which operate
through local distributorships. Are these distributorships accountable?
1ii) companies which subcontract to South African firms for their lowest-pald
laboreres, e.g. janitors and catering staff. Are these South African
firms accountable?
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The Principles are endorsed by the South African government.
The Washtenaw County Coaliition Against Apartheld argues that endorsement

of these Principles by the South African government which continues 1o be com-
mitted tt the racist and unequitable policy of apartheid (or separate development)
provides adequate proof that compliance with these principles will not hring
about an end to apartheid.

The Sullivan Principles do not give the black Scuth African the right to

vote or own land. They dec not give him equal access to education and medical
care. In fact, the Sullivan Principles do not affect the lives of most black
South Africans who live and work ocutside the sphere of influence of these cor-
porations.

3.

a)

b)

The Sullivan Principles do not address the numerous ways in which U.S. cor-
porations uphold the South African system.

Control of certain industries. The following corporations control substantial

shares of these markets:

Kellogs - 41% of the ready-to-eat cereals

Exxon - 45% of the gasoline pumps

Uolgate Palmolive - 27% of detergents and soaps

American Express - 65% of "tourist financial services"

IBM - 38-50% of data processing equipment (U.S., companies control 70% of that
market)

GM, Ford & Chrysler - ai least 33% of the motor vehicles

Caltex, Mobil and Exxon - 44% of petroleum products

Shell - 25% of petroleum products

Union Carbide - 20% of chrome

Xerox - approximately 33% of copiers

Eastman Kodak - 22% of photographic eguipment

Goodyear - 33% of tire market

U.8., companies -~ 25% of mining industry

It is interesting to note that while these corporations contrel s significant

porition of sales (and often investment capital) in these industiries, these

sales and invesiments usually represent 1% or less of these corporations'

‘total worldwide. sales or investments. Thus it can be argued that corporate

withdrawal from South Africa will have a greater economic impact on South
Africa than on these compahies.

Corporate taxes pald to the South African government,

The ewxact amount of these taxes is unavailable but according to Barbaras
Rogers, author of White Wealth and Black Poverty (1976}, the law reguires that
in South Africa 41% of company profits be paid to the state.

Sales of strategic materials to the South African government:

- approximately one third of IBM's business is with the government. IBM has
s0ld or leased computers 1o the Department of Defense, the Department of the
Interior, the Department of Prisons, and the Atomic Energy Board, among other
government agencies,

- ITT's Standarnd Telephone and Cables has sold communicatlions eguipment to the
South African police and the Simonstown Naval Base. 70% of STC's sales
are made to the South African government.
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- In 1977, GM so0ld almost all its locomotive and a substantial share of its
truck output to the South African government,

- Ford has sold 17 transport buses, among other things, tc the South African
Defence PForce,

- GE makes 80% of the diesel locomotives used by South African Railways.

- 6.8% of the 0il sold by Caltex in 1975 went to the South African government,
Caltex bas stated that under South African law it cannot commit itself to
not supplying the military.

- Mobil, Caltex, Shell, BP and Total have been supplying the illegal Smith
regime in Rhodesia with oil since the UDI. This 0il has been vital in
keeping that regime in power.

In the future some of these sales will come to an end because of a comprehensive
U.3. government ban on sales to the South African police and military. Some
companlies, such as Eastman Kodak, are complying voluntarily with these sanctions.
Kodak has indicated to the South African government that it will not replace
Polareid in providing photographic equipment for the passbhooks, Other com-
panies are seeking exempiions:

"Johnson & Johnson is negotiating with the Department of Commerce to obtain

licenses to sell health care products to the military for humanitarian

purposes,"”

The Washtenaw County Coalition Against Apartheid argues that any sales to
the South African government, whether civilian or military, assist in keeping
that government in power and assist in maintaining the apartheid system in
South Africa.

Other forms of direct support to the South African government.

a) In 1976, the Chevrolet dealers (GM) of South Africa organized a raffle in
support of the South Afriecan Army Fund. An advrtisement for this "Esprit
de Corps" campaign which appeared in the Rand Daily Mail is included in
the addenda. These efforts raised R 30,000.

b) In May 1977 General Motors put forward a secret contingency plan which
would be put inte effect in the event of civil unrest. This plan makes it
clear that in the event of a national emergency G,.M.S.A, would be coopted
for military production:
Section 4(B) "In the event that an emergency situation is declared, it is
likely that there will be imposed requirements, e.g. trucks and commercial
vehicles to meet national needs. Under such conditions it is almost certain

that manpower reguirements would have to be supplemented and would most probably

be controlled by a central authority such as the Manpower Board. Vehicles
may be taken over for Civil Defense purposes.”

The plan also contains extensive guidelines for the formation of a GH
Commando and the defense of the G.M.3.A. plant. It also outlines the as-
sumptions related to this plan, among which:

" It is assumed that almost 100% of White employment at GMSA would not
be party 1o creating or stimulating civil unrest and that +the population
groups involved would bs African and Coloured.”
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¢} The South African government has decreed that one third of all insurance
and pension funds must be held in government stocks. This has been increased
by 2% each year in 1975 and 1976. In 1977 this source of capital was ex-
pected to total $760 million. Any bank with hranches in South Africa must
abide by this decree.

There are numerous other ways in which U.S. corporations uphold the apartheid
system:
~ mroviding large numbers of jobs for skilled white workers:
- providing needed forelgn capital whether directly in bank loans, or indirectly
in investments;
~ participation in key industrial development projects, e.g. nuclear power, the
SASQL coal gasification, the Sishen-Saldanha development project, ete...
All of these areas have received wide discussion already.

The Washienaw County Cealition Against Apertheid argues that the contribution
these coxporations maske towards upholding the South African government and the
standard of living of the white minority far outweigh any activities they might
engage in on the behalf of the black majority under the Sullivan Principles.

The Sullivan Principles are too little compensation for the harm done to black
South Africans by these corporations which, in the words of one black South Afriecan
leader, "favor profits over human aspirations”. The Sullivan Prineiples are

too late to avert the course of the freedom struggle in South Africa, This is

the fifth reason why the March Regents' Resolution should be re-evaluated at

this time.

Conelusion

There is a final and most significant reason why the March Regents Resolution
should be re-evaluated at this times a growing majority of the South African
black population do not favor the Sullivan Principles but support U.S. corporate
withdrawal from South Africa. William Bowdler, U.S. Ambassador to South Africa
states in a 1977 cable to the State Department:
"Measures which only relieve hardships like marginal raises, subsidized meals,
schoel fee allowances, and personal loans are seen as panaceas which evade
question of basic rights of workers. Moreover benevelence toward workers
which may impress stockholders at home fails to get at issue of whether pre-
sence of foreign firms represents collusion with and effort to profit from
apartheid...
With radicalization of black atititudes, tendency to call for disinvestment
grows sironger. Added to the heightened expectations from new US administration
on South African issues, must be expected that role of American firms here
will become increasingly controversial and rationale for continued presence
will seem less and less persuasive to growing number of hlacks.,"

Despite the fact that it is a crime under the Terrorism Act of the Republic
of South Africa to call for disinvestment, the following organizations have done
soi African National Congress, Pan Africanist Congress, South West African Peoples
Crganization, Patriotic Front, South African Congress of Trade Unions, Indian
Cengress of South Africa, Black Peoples’ Convention, Soweto Students Reprssentative

Council, South African Students Organization, and the Christian Institute. A
few of these calls for disinvesiment heve teen reproduced in the addenda.
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In March 1979, the Washtenaw County Coalition Against Apartheid calls on
the University of Michigan to fully support the black South African majority
in their struggle for freedom from apartheid. We call on the Regents to re-
evaluate and withdraw last year's resolution because it is neither effective
nor capable of being adequately implemented. We call on the University of
Michigan to support the only effective solution: full U,S, corporate withdrawal

from Socuth Africa,

Sources
Investor Responsibility Research Center South African Review Service, 19?8/?9

Barbara Rogers, White Wealth and Black Poverty, 1976

Senate Cttee, on For. Rel. Subcttee on ATT. Affairs, "U.3. Corporate Interests
in Afrieca", January 1978

Scuthern Africa April 1978 -~ Bowdler cable
October 1978 -~ G.M,'s contingency plans

Lawrence Litvak et al., South Africa: Foreign Investment and Apartheid
Instifute for Policy Studies, 1978

UN Notes and Documenis:

Amn Seidman and Neva Makgetla "Activities of Transnational Corporations in South
Africa” (9/78, 1978) and "Transnational Corporate Involvement in South
Africa's Militaxy Build-Up" (35/78, 1978)

UN Commission on Transnational Corporations "Activities of Transnational Corporations
and their collaboration with the regime in South Africa" (21/77, 1977)

Martin Balley and Bernard Rivers, "0il Sanctions Against South Africa” (12/78, 1978)

Subcommitiee on the Implementation of UN resolutions and Collaboration with South
Africa of the UN Committee on Apartheid, "Involvement of Foreign Economic
Interests in South Africa’s Industrial Development Projects" (35/75, 1975)




Appendix 1
Shareholder Proxies

In the interim and until such a time as the University of Michigan divests
itself of iis stocks and bonds in corporations operating in South Africa, we
recommend a vote in favor of the following 1979 shareholder proxies:

INA: resolution requesting the Board of Directors to establish as policy that the
corporatlion not underwrite any more bonds of the South African government,
or renew any old commitments,

Exxon: resolution requesting the Board of Directors to establish as policy that
the corporation not make further investments or expand cperations in the
Republic of South Africa unless and until the South African government has
committed itself o ending apartheid and taken meaningful steps toward
the achievement of full political, legal and social rights for the
ma jority population.

3M and Union Carbide: resolution requesting the Board of Directors to establish
as polley that the corporation terminate its present operations in South
Afrjca unless and until the government commits itself to ending apartheid
and takes meaningful steps toward the achievement of full political, legal
and social rights for the majority population.

Burroughs: resolution reguesting the Board of Directors to establish as pelicy
that the corporation not contract to sell, lease or service computers to
the South African government,

Ford and General Motors: resclution requesting the Board of Directors to establish
as policy that the corporation not sell or service vehicles to the South
African military and police, directly or indirectly.

Mobil and Texaco: resolution requesting the Board of Directors to determine as
policy that the volume of 0il imports into South Africa be reduced by at
least one-third to ensure full compliance with the United Nations and the
United States ban. on sales to Rhodesia.

Caterpillax Tractor and 3M: resolution reguesting the Board of Directors to set
up a committee to review policy regarding sales to the South African
government and its agencies.

Eastman Kodak: resolution requesting the Board of Directors to establish as pelicy
that the corporation not contract to sell photographic supplies which can
be used for oppressive purposes 1o the government of South Africa and
establish procedures to ensure that no cusitomer shall resell such supplies,

J.P. Morgan: resolution requesting a full report on its bank's laons to South
Africa. The report would include a statement on current policy and the
bank's evaluation of how each loan contributed to the well-being of the
black majority. *

giticorp: resolution reguesting a full report on its bank's loans to South
Africa, The report would include z statement on current policy and the
bank’s evaluation of how each loan contributed to the well-being of the

black majority. # '

* The University of Michigan has already taken a decision in favor of these proxies.



Appendix 2

List of corporations and banks in, which the University of Michigan holds stocks

or bonds which are operating in South Africs

Abbott Laboratories
American Can #
American Cyanamid
American Express
American Cork *
Bankamerica #
Rlack & Decker
Bristol Myers #
Burroughs
Qarnation #

Carrier *
Caterpillar Tractor
Citicorp

Colgate Palmolive
Continental Corp. *
Gontinental Illinois #
CPC International
Dana *

Dart

Deere #

Dow Chemical
Dupont *

EBastman Kodak

Eli Lilly

Exxon

Firestone

FMC Corp. #

Ford Motor Co.
General Blectric
General Foods
General Motors
Getty Qi1 (pref.) *

Goodyear
Gulf 0i1 #
Halliburton #
IBM

INA

ITT

J.P. Morgan

Johnson & Johnson
Kimberiy-Clark
Kellogg

Merck & Co.

3M

4

+#

[F

Mobil

Monsanto

Morgan Guarantee Trusi #
Owens Corning Fiberglass
Owens Illinois

Pfizer

Pillshury *

Procter & Gamble *

G.D. Searle

Shell 0il

Smithkline #

Squere D

Standard 0il of California #
Sterling Drug

Texaco

Trane

U.5, Steel #

Union Carbide

Varner Lambert
Weyerhaeuser

Xerox #

corporations in which the University of Michigan only has bonds.
corporations which are listed in the UN Center Against Apartheid Notes and
Documents (14/78, 1978), but which are not on the American Consulate list,
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{ This striking Seuth African miner wanted hi

, Asupiated Tress
5 santiments o be known, but was

reluctant to allow his face 1o be photegraphed.

7 —

T

'South African Whites -

Contlnued From Page 25

eal pressure at home to extend wider
opportunities to their black employees.

frontation that has been looming since
earlier in the decade, when the Govern-
ment began easing lega! restrictions on
black advancement, a change of course

which vigorously extended such curbs
after white workers' votes helped bting
it to power in 148,

Mine managements reportcd today
that many of the estimated 10,000 work-
ers who left their jobs yesterday were
drifting back to the mines, apparently
feartul of fosing their jobs. The Cham-
ber of Mines, representing the powerful
mining concerns, issued a statement
earlier saying that all those persisting
in what it described as “'illegal™ strikes
would be dismissed.

So far, the Government has re-
mained neutral, with Labor Minister
Stephanus P. Botha saying he will step
. Inoniy if the participants {all to resolve
the dispute on their own. But even if the
flare-up in the mines dies down, the
Cabinet soon must face major deci-
sions on labor policy that have been de-
ferred pending the report of a study
commission.

Concessions to Blacks Urged

The commission, led by an academic
expert on labor law, Prol. Nicolaas
Wichahn of the University of South
Alrica, is reported to have compiled
recommendations that would arnount
to a minor revolution in this white-
dominated country. These are said to
include some legal recognition for
black unions and an end to all forms of
statutory job reservation, under which
tens of thousands of skilted positions
are denied to backs.

Only a small fraction of the black
work force occupies skilled positions.
In state-owned institutions, which ac-
count for a quarter of all jobs, a black

__nat doing manual or menial work is still ..ﬂ

for the governing National Party, |

The walkout has culminated ina con-

- goriesof skilled jobs.

Fight to Keep Best Jobs

the excepiion. In the private sector,
blacks are still barred [rom wide cate-

“Itre immediate issue in the strike is
sald to be the employment aof three
mixed-race workers in skilled jobsina
copper mine. But what gave the walk-
out its impetus was the imminent re-
lease of the Wiehabn report.

For Prime Minister P. W. Botha, the
white mineworkers' strike presents 2
thorny chalitenge. Most of them are
Afrikaners, the rrutch-descended peo-
ple who are the power base of the Na-
tional Party. Although some of the
miners’ leaders already have quit the
party and offercd their support to a
right-wing splinter group, the Re-
{ormed Mational Party, most of Ea
rank-and-file still backs the governing
group and excersises strong influence
onits leaders. .

what has angered the white mine-
workers has been the progressive
wealkening of the job reservation SYS-
tem. Over the past three years, Labor
Minister Botha has canceled reserva-
tion orders affecting thousands of jobs
and has pledged to abolish the system
altogether. The move generally has

CIONCHY 7Y FLIUTL SUIART a7are arpguns oo emens s e
corporations with interests m Shuth
Africa, which are under growing politi-

Continued on Pare 28

pleased employers, who are eagoer to
replace skilled whites with blacks,
whnge maximum wage often is only a
fifth or less of the minimum paid to
whites.

Under existing law, blacks also are
prevented {rom taking apprenticeships
that lead to many skiiled positions, But
many companics, including Harry F.
Oppenheimer's Anglo-American Cor-
poration Ltd., which dominates the
mining industry, have circumvented
restrictions by training blacks outside
aprenticeship  plans  as artisans’
aides.” Often, such *“aides’ do the
same work as skilled whites for a {rac-
tion of the pay.

when the Wiehahn report is pub-
lished, the threat to whites’ privileges
will become greater still. 1f biacks get
trade union rights, companics will
come under pressure to abandon con-
tractual  undertakings with  white
unions that have further entrenched
the minority’'s privileges.

The main advocate of the white
mineworkers' cause has been P J.
Paulus, 4&year-old geaeral secretary
of the 17.000-member Minownrkers'
Union. In a recent interview, Mr, Pau-
lus prowdly cited figures showing that
the union has pushed white miners’
wages to an average of 310,600 a vear,
compared with an average of $1,150 for
blacks. In the goid mines, employing
close to 400,000 people, blacks outnum-
ber whites nearly 10to 1.

Mr. Paulus defended his union's poli-
cies by saying that South Africa be-
tongs to whites and that blacks must
seck rights in the tribat “*homelands,”
backward areas assigned to them by
the Goevernment. But he also contended
that blacks lacked the ability to eom-
pete equally with whites, even after
training. '"You must know a black to
realize that he needs somebody to be
his boss,” Mr. Pautus said. ""That's the
waty it is now, and that is the way it will
alwaysbe.”
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THE SOUTH AFRICANS

ey T estite € the South Afican ceonoy,
Bilateral trade with South Africi..are amongst the
sitts of which Amerie is avossed. ALl these activites
pelate too whites snd ther mterests ad serve tooene
freneh the position of the mineriy regine. A
st theretore re-esamine her palicy toward Sonth
Afriea deastically . OWHaiksn it s illegal for us to call Tor
triade  bovcorts, armus embagpo, withdrasat ol -
vestiients, ele., et erseld is guite Tree 1o decide
whiat price Sonrh AL must pay ter puintainmg ob-
nasiouy policies.””

o Steve Hiho, founder of Soudh frice's Back
Consciousness Movement,  Excerpt of
December, 1Y76 stwtement published in the
New York Times 9/18/77

<. What is the Black community’s response to in-
ternatioml calls for sanctions?

AL There is no doubr that 3 South Alrica sullers,
the Black people will sulfer as welll Bul we must
remember that even when a couniry goes [0 war, it
dogs so hnowing that some ol s citizens are going o

Oliver Tambo

dic in the process, The sune thing applies lere, We

Lnow that there will be salfering, but we readize that i
is by sutfering thal something better may happen, We
don't mind mking the conseguenges.™
s Bishop Munas Buihelesi, o teader of the Bluck
People’s Convention, in an interview in the
South Africun Financial Mail /1/18/77

sadvoviates ol continued investment claim that af
Foreien insvesiors withdriw this would resull in lurge
scale unemplovment of Blacks, Withdrawal can only
mean the downlall of the Vorster regime. Black people
have pledged themselves wo fight for treedom whaleser
the cost. Black people have endared much suffering
and cannat suffer bevond this. Black people in general
are prepared to saffer any consequences if this means
ultinnte Black freedom, .,

Forcign investors claim their presenee in this coun-
try contributes toward the development of the Black
community. This claim is disputed by the reality of the

Uonaid Woods

Black expericnee in this country. We tesolve therelore:
To reject the involvement af foreign mvestors i this
expHotalise ceonomiv sysivm,

To call upon Jorgign tvestors to disengape thoeme-
selves Irom this s hite-controfled explontamye sy
et
s Spatemient adopted by the Bluck Peopfe’s Con
ventton Congress, {972



RN sees Torei svestiin an e skduahts
T Seuth Aloca's exploitaime too e, with 3t esien
sotts of e Tihes af the Baninsias, and comimtong
Sonth Atrrea’s tadine partners tao sapporing s
rerime. D gl reason SASCY poecks foresen i
veslinenls

o Pobiev starement of the Sond African Stidenes
Organizunion (SASOY, June, 1977

CIEE said thin e only way te bring chiange wonld
be total cconomiv sanctions, T would be liahle 1o go o
jid Soler’s st he cipey, Fet's st say that Fsupport
pressures,” and Jease Bt that™

s Dr. Nthate Modana, charman of the Sowero
Connriitioe of Hio b an prierview i Hie New
York Times /4778

W hat woin the ANC want (o see is wihig the people
al South AlTic want ko see—our peaple are not ol
pesteds st willing Do aeeept the conseguences of ACtiom
agsinsd the regime o the connonne Tront, brrt thies
have  themschves  demanded  the 1ol pelineal,
ceononne, caltural and nulitany solation ol the racis
repime. Mo demand  total isolation ol the racd
pepime naimvestiment amd withdriwal ol existing in-
vestienl,

o Orver Tambo, Senne Prosideni-General of the
ltrean Natwoped Congress, Soath Afrfea, ian
merview with the Guardian (08) 3722778

e eeenomic hoveall of South Atricie will endail
undotibied bardship for Africans. We do not doud
that. Bog if it is o method which shortens the day of
blood, the sulfering to us will be o price we are willing
o pay. I any case, we suffer atready, our children are
often undernourished. and, on a small scale (so lar),
we die ar the whim of i policeman.™

o The lute Chief Albert J. Luthudi, Nobel Prize
wimsier anel President of the African Nutional
Congress.

SThe ending of Toreign investent in South Atrica
in, of cottrse, 8 tuctical question; s i means ol inder-
mitning the power of the apartheid regine. Bun il is ol
sicl mportaniee that there car be no USRS
whitsoever abaut it from our powd of view. Toroigen
M estment s g il of the whnde syatem swhich -
tains the virtual davery of the Black woerkersin South
;’\Iricu," ’

John Gaetsewe, General Seeretary of the South
African Congress af Trade Umons, (feerted i
the December, 1977 newsletier of e Muadison
(Wise.) Conunitiee on Southern Africa.

cdisengagement  might oo ilsctl deat lusty
econoniic blows against avee wealihy country such as
South Afrca, but it will deal a tirm paycholopical blow
auginst the sirecture and the system of apartheid. The
wltite governmient in Seuth Afoica is terribly conscicus
of world apiion—Hi *illt.\.t\ not to be, but it is ex-
tremely conscians ol it
o Doanald Waods, ?muh African editor, in re-
wrarks at Yale University reported in the Yale
Craduate Prolessional, 273778

o et iy L insistenee on enforeing apintheid
atid s reje o of normal regatiation witle freely
chosen black leaders, have prodoced a siiuation in
which there are few ways ol preventing the escaliadion
ol violen = ind Bloodshed into s majon conlrontiion.
Ome of the Tew rematining methads ol working peace-
fully is througl economic pressure, which vonld help
1o motivate the chinges needed o bring justive and
peace in Seuth Africa. The Chiistian Inslitule there-
fure supporls the call for no further invesiment in
Soulh Africa because:

1. Strong cconomic presstre s ol v importanee
in bringing about as peacelul a solition as posable,

2. Investment in South Africa iy investiment in apar-
theid, and this is immoral, unjust and explonise.

1. Attempis (o change the sitwtion through pres
sure by investors have proved madequiite.

4. The argumeny that cconomic growth cin praduce
fundamental change has prosen fatse. dMany black or-
ganizations have oppoased foreipn investment in South
Alrica, and this would be the opmion ol the pinenn
of South African blacks if their voices could be
heard. ™ .

e Christion [nstitnie in Sourh Africa, 1976 state-
ment

Nate. The Black People's Convenhon, [he Seuth Alrcan St
dents Orgamizahon and the Choshan inshlule are amuong
those organizalions bannetf by the Soulh Atncan qoseree
menl 1 October, 1977, D Nthulo Motlma was delamenf at
that time He was (édeased i March 18978 Danadd Woods
wis banned He sohsoquently wenl wilo role The Afncan
Natronal Congress was banned 0 1860, The Gouuth Afncan
Congress of Trade Umons operates in exile becauvse of ban-
nings and harassment of 115 leaders

African Leaders

“Everyone wito invests in South Africais voluntar-
ily involving himself in arganized theft, Everyone who
butys South Alrican apples, or wine, ar gold or any
other goods, is beactiting Trom the brutality and ex-
ploitation suffered by lhc non- -whites of Soulh Africa
under the present system.’

e Julius Nyerere, President of Tanzania, in an
address to the Paasikivi Society of Finland,
guoted in Christianity & Crisis 3/13/78

**We are...screening all loreign contractors and
business firms with a view 1o discriminating against all
thase who have business relations with Rhodesia and
South Africa...Investors and businessmen are hard-
headed caiculators and 1 will leave you to decide and
choose between doing business wi{h us or with the
racist regimes in southern Africa,’

o Lt Gen Qusegun Obasanjo, Nigerian head of
state, in an address to US business leaders,
10713777, reported in Africa News 11/2/77



