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April 26, 1978

Mr. James F. Brinkerhoff

Vice President and Chief
Tinancial Qfficer

The University of Michigan

Ann Arbor, Michigan 48109

Dear Mr. Brinkerhoff:

At the request of Mr. William W. Boeschenstein and in his absence from
Toledo, I am replying to your recent jetter which jdentifies the University
of Michigan as a shareholder in Owens-Corning Fiberglas Corporation and
requests Owens-Corning to take certain actions which pertain to U. 3.
companies doing business in South Africa.

We are pleased, of course, that the University of Michigan is an owner

of Owens—Corning Fiberglas stock. We understand also the concerns
expressed in your letter and the probliems in assessing the role of American
business in the complex South African society.

Because we would like you to understand the character of our business
involvement in South Africa, let me start by giving you some histoxy and
detail on our activity there. Our interest goes back over twenty vears and
came about as a result of a request for technical assistance by a company
which had started a glass fiber manufacturing operation in South Africa.
In agreeing to provide this technical assistance, we ultimately became an
approximate twenty-five percent owner of the business, Fibreglass South
Africa. This is our position today. The.other owners are Pilkington
Brothexs, a major glass producer in the United Kingdom, and Plate Glass &
Shatterprufe Industries Limited, a South African company. Pilkington's
interest is approximately the same as ours, SO the primary ownership,
including the management responsibility, is in the hands of Plate Glass &
Shatterprufe Industries. Our current involvement with Fibreglass South
Africa continues to be essentially techmical, Owens-Corning Fiberglas
maintains no representation within the South African company; no Owens-
Corning Fiberglas official sits on the board of the South African company;
executives from our company visit the South African affiliate perhaps twice
a year for periods of two to three days per visit, In terms of its size,
FQwie%as-M‘ijhm&fxim_iﬁ_ﬁ,_amm_wgum&é&ﬂﬁ@g@mﬂ-y
husiness.
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Mr. James F. Brinkerhoff (continued)

Fibreglass South Africa, our affiliate, and Plate Glass & Shatterprufe
Tndustries are both managed by English-speaking South Africans. Within
the South African environment, they would be generally viewed as of
1iberal orientation. 0f course, they remain South African citizens and
their views and ouxrs are sometimes at variance, with particular reference
to social practices and individual rights. To the extent possible, our
senior people who travel to South Africa have developed opportunity to
convey the substance and temper of prevailing U. S. views on these

subjects and to encourage progress. With our we

perspective in South Africa, we k t there has been substantial
pEogress within thiwmawmmmmyg&gﬂ _constructive
ip fostering improved opportunity fozﬂﬁhgﬁgﬂﬂhgﬁﬂgﬁﬁFﬁ.Aﬁrica identifies as
black, colored and Asiatics. oo T
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The fact remains that the progress that has been realized and the progress
that will be realized within our South Africamn affiliate are the result of
policy and decision established by the management of that company, a
management which is ~-— as already indicated —— moving constructively. We
feel that there is basis to expect continued progress. We will avail
ourselves of opportunities to encourage such progress.

7o focus very directly on your request, we hope that you recognize

that we do not, in fact, operate a business in South Africa, and in

point of fact, this corporation has 1o employees in South Africa,
Affirmation of the principles assoclated with Reverend Leon Bullivan
necesgarily establishes a responsibility and an accountability dim assuring
that those principles are Fulfilled, as well as an explicit obligation to

"implement" the principles. G%EEE’%EE‘BQEELLQE,ﬁﬁ,ﬂ,manXlLI_shateholder
iW n_mapagemeat, there
is cles Zv. for.us fo sssume the responsih.iiitih;hewam@%i&z ox
ghligation to "implement.' BeE;ngﬂff#héxe_ng_gmg;ovees in South Africa,

there is eanally no basis for U o endorse political, ecconomit and social
rights for such employees.
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We recognize the repugnance which South Africa's apartheid policy Znspires

in our country. We have, on more than one occasion, considered the question
as to whethey our compamny or y. S. companies generally should withdraw from
their participation in South African business. While such action wight have
emotional appeal, we have concluded that such withdrawal would be short-—
sighted and, indeed, counterproductive. We believe that the presence of U. S.

CQT fluence with perhaps slow but clear long— exm_gggégizgéiiiiits.
Qur ownm_experience, eveq_ngELjLJninarizy~p@siLinnﬁ_ggggggfgsffﬂzhig__mm; -
gincerely,
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