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TO: Midland location employees
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Dow accepts this contract because we feel that simple good citizenship requires that
we supply our government and our military with those goods they need when we have the
technology and capability and have been chosen by the government as a supplier, You

will hear charges from the group protesting against us that Dow is a war profiteer on the

material, So set the record straight, we have accepted these contracts because we feel

dutybound to do so even though it has vastly complicated our ability to supply non-govern-
ment orders for the plastic involved,

Dow does not make policy on what material is u_sedcﬁor what purposes it is used by
our military forces nor should we attempt to decide policy or military strategy. Any
answers concerning the use of this material would have to come from military spokesmen.

We would like to refer you, however, to a statement in the National Observer of April29,
1966, which says, '"U,S, military spokesmen gay the use of napalm in Vietnam is restric-
ted to military targets, and that it's too valuable a weapon to discontinue because of iso-
lated protests, '

Our chief concerns with forthcoming protest demonstrations aga.ins.t Dow are th.at
these demonstrators do not in any way interfere with the normal operation of our Midland

plant and, by the same token, that no Dow employee or Dow official interferes with the
legal rights of the demonstrator,

Past experience with these groups indicates that the demox}stfa.tors will probaply be
peaceful and careful in their protests to stay within ?he leggl limits, They most likely
will carry placards and distribute leaflets making quite serious and emotional charges

' ke speeches to Dow employees or
against Dow. They may also attempt to talk to or ma : , : :
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We will appreciate your cooperation, If youhaveanyfurther questions please contact
this office or your immediate supervisor,

F,C, Peterson
Industrial Relations
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