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Many American colleges and universities are currently confronting a major con• 
troversy with respect to the use of campus facilities by corporations and govern-
ment agencies for discussion with students concerning career recruitment. In some 
instances, the disruption caused by demonstrations against the presence of partie• 
ular recruiters on college grounds has led institutions to rescind temporarily 
their invitations to controversial recruiters and to re-examine their traditional 
policy of extending invitations to accredited agencies on a non-discriminatory 
basis. 

The complexity of the problem is reflected in the differences of opinion 
within the academic community concerning the university's role with relation to 
recruitment. The American Civil Liberties Union has given careful attention to the 
many aspects of this controversy in an effort to understand and determine where the 
civil liberties and freedom issues lie. We offer the foliowing conclusions.. 

On-campus career recruitment is essentially a service to students and not cen-
tral to the educational purposes of the university. Therefore, college and univer-
sity officials may decide, as a matter of institutional policy, to refuse the use 
of their facilities to all recruiting agents of any category without infringing on 
the basic precepts of academic freedom or civil liberties. . 

On the other hand, if the established policy of the institution permits outside 
recruitment, it is incumbent on the administration, in the interests of academic 
freedom, to assure that facilities are made available, without discrimination, to 
the representatives of any commercial firm or government agency, including the 
military, invited to the campus for that by any authorized administrative, 
faculty or student group. The same rules and regulations that normally govern the 
appearance of outside invited persons on campus shouid prevail. 

The Union believes that any decision to exclude some recruiters, arising pri-
marily from a political controversy, poses questions of civil liberties interest. 
Whether based on the imposition of an ideological test, concern for the physical 
safety of its students, disruption of the orderly processes of the institution, or 
protection of students from the threat of reprisal by draft reclassification, the 
barring of accredited outside agencies strikes against the concept of the open 
university and the right of students to hear all points of view. Moreover, selec-
tive exclusions that deny students access to particular recruiters are discrimina-
tory in their application and suggest a possible infringement of the of the 
equal protec-tion clause of the Constitution. · . I 

For these reasons, it is our judgment that no issues of civil liberties are 
raised if an educational institution decides as a matter of policy to admit all 
accredited recruiting agents from the campus or to admit none, but a decision-to 
admit some and exclude others would be discriminatory and-an-incursion into the 
basic principles of academic freedom. 

We also believe that free speech and academic freedom require that protests ·on 
campus...rEf.l.a.ting to recruitment by erry segment of the academic community should also ., 
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be fully protected. This includes all forms of legitimate protest such as speeches, 
peaceful demonstrations, picketing, rallies, etc. However, who are 
moved by conscience or the intensity of their convictions to use means of protest 
which result in depriving others of the opportunity to speak or be heard, physi-
cally obstruct movement or disrupt the educational or institutional process cannot 
expect support on civil liberties grounds and must be prepared to accept the con-
sequences of their action. We assume that regardless of the manner in which pro-
test is expressed, procedures of due process will be strictly observed by the col-
lege and university where infractions are charged. 

A collateral issue to on-campus recruitment is raised by the use, in some 
instances, of outside police to quell disturbances on university grounds. Tradi-
tionally, universities have been self-governing institutions which have . settled 
their internal dissensions and difficulties thro'ugh the art of discussion and per-
suasion and, only when unavoidable, by the use of campus authority and discipline. 
We believe that outside police should not be summoned to a campus to deal with 
internal problems unless all other techniques have clearly failed and then 
the basis of rules made in advance with the participation, consultation, and prefer-
ably, concurrence of representatives of students and faculty who have been selected 
in a truly representative fashion. 
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